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Work and Sm

Working life is a journey of growth and creati
We all have big dreams,

and there are many different paths to succe

Thus, we need to make our own choices

From a range of diversified work opportuniti

Our vision is to enrich society

so that all work leads to lives of happiness
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Permanent Recruitment
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Outsourcing
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Recruitment Fair
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PERSOLKELLY Consulting
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Staffing BPO Technology Career Asia Pacific Function Unit Services
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CONSULTING
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5 1 +86 (21) 24191000
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Z& % HONG KONG

6/F, Tower 2, The Gateway, 25 Canton Road, Tsim sha tsui, Kowloon,
Hong Kong

Telephone: (+852) 2281 0000
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